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You can focus on your health while we handle the rest

As a value-added service, when you are enrolled in a UnitedHealthcare supplemental health plan, you have access to 

personalized support from Benefit Assist. Benefit Assist can help make the process easier and help you get paid faster by:

• Reviewing your eligible medical claims to see if you qualify for a benefit payout

• Notifying you if any medical claims qualify for a benefit payout from your supplemental plan

• Connecting you with a claims specialist who will walk you through the process of submitting a supplemental plan claim

This service is available at no additional cost as part of your medical and supplemental plan benefits.

How does it work?

Benefit Assist 
identifies a claim

Benefit Assistant
contacts member
to start claim

Claim processed Benefit Assistant
contacts member
with status update

Final benefit 
determination

Benefit Assist is  

here to help

There’s no obligation to use Benefit Assist to file your supplemental health plan claim. 

You have the option to submit your own claim by calling the number below.

Call 1-800 -444-5854
Monday–Friday, 8 a.m.–6 p.m. EST.
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you a cash benefit directly. Any payment you receive is 

in addition to the benefits your health plan gives you. 

Plus, you don’t have to meet a deductible to receive the  

money—and you can use the money any way you want.

• Benefits paid directly to you

• Group rates

• Convenient payroll deduction

• Guarantee issue coverage (no medical history

questions to answer)

• Plan is portable

• Benefits are not affected by other insurance benefits

• 6 child-only conditions including cerebral palsy,

cystic fibrosis and Down syndrome

• In order to receive the COVID benefit, you must be

hospitalized for 20+ hours

The money is yours to use however you want, 

including paying for:

• Out-of-pocket health plan costs (deductibles,

coinsurance, etc.)

• Mortgage or rent

• Groceries

• Prescriptions

• Treatment by a specialist

• Transportation to and from treatment

Accident Protection

Even with health insurance, an accidental injury 

can cost you thousands of dollars. Lost wages from 

missing work, health insurance deductibles and  

daily living expenses can create long-term financial

problems. Accident insurance helps cover the added 

costs you may face following an injury.

How the plan works

If you have a covered injury during the plan year and 

submit a claim, the Accident Protection Plan will pay

Critical Illness Protection

Enrolling in a UnitedHealthcare Critical Illness Protection 

Plan helps give you and your family more financial 

security if you or a covered family member is diagnosed 

with a covered illness.

How the plan works

The Critical Illness Protection Plan sends a lump-

sum payment directly to you after diagnosis of a

covered condition. The plan pays a lump-sum benefit for 

the diagnosis of a covered critical illness including,but  

not limited to:

• 12 conditions including heart attack, stroke and cancer

• 6 additional conditions including Alzheimer’s,

Parkinson’s and multiple sclerosis

Hospital Indemnity Protection

Even with health insurance, a hospital stay can mean  

big out-of-pocket costs and stress, especially if you 

have a high-deductible health plan. If you receive  

covered hospital care and submit a claim, the Hospital  

Indemnity Protection Plan will pay you directly in a 

single payment lump sum. Use the money any way you 

choose. This plan gives you the extra financial help 

you need so you can focus on feeling better.

Get a direct payment after hospital care

Covered hospital expenses include:

• Hospital admission

• Hospital confinement

• Intensive care unit (ICU) admission

• ICU confinement (For coverage details, see your

official benefit plan documents)

Use the money any way you choose

Use your payments for:

• Health plan deductible and other costs, such as

medications, rehabilitation and transportation

• Bills and living expenses

Plan highlights
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Accident Protection

Help protect yourself from the unexpected cost of an accident
Round out your health plan benefits with the Accident Protection Plan, which helps cover added costs you may face following 

an accident. The plan covers more than 80 injuries and care services, from burns and concussions to ambulance rides and 

rehabilitation. If you’re injured during your plan year, the Accident Protection Plan will pay you a cash benefit—and you can use 

the money any way you want.

How Accident Protection works—an example
Matt was playing in his softball league when he tore a knee ligament and broke a wrist. His Accident Protection coverage 

provided the following benefits.

Initial care/hospital care Option A Option B

Ambulance (ground) $200 $250

Emergency room visit $150 $200

Initial physician visit $150 $200

Total: $500 $650

Follow-up care/common injuries Option A Option B

Diagnostic MRI exam $100 $150

Wrist fracture treatment $900 $1,800

Surgical ligament tear repair $500 $750

Knee immobilizer $150 $150

Follow-up physician visit $50 $75

Physical therapy sessions (10 total) $500 $750

Total: $2,200 $3,675

Benefit Assist

For a faster benefit payout

When you enroll in UnitedHealthcare health and  

supplemental health plans, you also receive Benefit Assist, 

and a Benefit Assistant will reach out if any medical claims 

may qualify for a benefit payout, so you can get your 

payment sooner.

Wellness benefit

Get screened, earn money

Your UnitedHealthcare supplemental health plan options  

include a wellnessbenefit that mayput money in your pocket. 

You could earn up to $50*—for you and your covered  

spouse to use any wayyou’d like—just for completing  

screenings like blood tests, colonoscopies or stress tests.

*Check plan documents for details.

Total cash benefit paid to Matt

Option A

$2,700
Option B

$4,325

Accident Protection rates
Coverage is voluntary and must be elected. Rates are shown below:

Accident Bi-weekly rates

Benefits+Rider(s) Option A Option B

Employee $2.93 $4.34

Employee + Spouse $4.68 $6.93

Employee + Child(ren) $5.64 $8.56

Employee + Spouse + Child(ren) $8.76 $13.24
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Total cash benefit paid to Clark

Hospital Indemnity Protection

Help protect yourself from the high costs of hospital care
Even with health insurance, a hospital stay can mean big out-of-pocket costs. The Hospital Indemnity Protection Plan covers 

hospital admission, hospital confinement and intensive care unit confinement. You’ll get a direct cash payment to use any way 

you choose —giving you extra financial help so you can focus on feeling better.

How Hospital Indemnity Protection works—an example
Clark suffered head and shoulder injuries in an accident and was taken by ambulance to the
emergency room. Following an evaluation, Clark was admitted to the hospital for continued treatment of his injuries. Here is how 

his Hospital Indemnity coverage paid out over the plan year.

Hospital Indemnity Plan Option A Option B Option C

Hospital admission (day 1) $500 $1,000 $1,500

Hospital confinement (days 2–5) $400 $600 $800

ICU confinement (days 2-5) $400 $600 $2,000

Total: $1,300 $2,200 $4,300

Option A Option B

$1,300 $2,200
Option C

$4,300

Hospital Indemnity protection rates
Coverage is voluntary and must be elected. Rates are shown below:

Hospital Indemnity Bi-weekly rates

Base + Enhanced Plan - Voluntary (Employee Paid) Option A Option B Option C

Employee $3.72 $6.60 $9.47

Employee + Spouse $7.56 $13.38 $19.19

Employee + Child(ren) $6.49 $11.42 $16.36

Employee + Spouse + Child(ren) $11.02 $19.40 $27.79
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Total cash benefit paid to Sharon

Option A

$20,000
Option B

$40,000
Option C

$60,000

Critical Illness Protection

Get financial support during a serious illness
Experiencing a critical illness can be devastating to you, your family and your finances. The Critical Illness Protection Plan is 

designed to help ensure that should you or a covered family member be diagnosed with a covered critical illness —including 

heart attack, stroke and cancer —you’ll get a cash payment to use any way you want.

How Critical Illness Protection works—an example
Sharon was diagnosed with invasive cancer. Six months later, she had a stroke. Here’s a look at Sharon’s Critical Illness 

coverage benefits.

Coverage Payout percentage Option A Option B Option C

Invasive cancer 100% $10,000 $20,000 $30,000

Stroke 100% $10,000 $20,000 $30,000

Total: $20,000 $40,000 $60,000

Wellness benefit

Get screened, earn money

Your UnitedHealthcare supplemental health plan options 

include a wellness benefit that may put money in your 

pocket. You could earn up to $100* —for you to use any 

way you’d like —just for completing screenings like blood 

tests, colonoscopies or stress tests.

*Check plan documents for details.
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Critical Illness – Smoker and non-smoker
Coverage is voluntary and must be elected. Rates are shown below:

Critical Illness
Bi-weekly rates

Employee

Age range Non-tobacco Tobacco

Under 25 $0.17 $0.17

25 – 29 $0.22 $0.22

30 – 34 $0.24 $0.26

35 – 39 $0.30 $0.34

40 – 44 $0.38 $0.46

45 – 49 $0.49 $0.65

50 – 54 $0.60 $0.88

55 – 59 $0.74 $1.18

60 – 64 $0.99 $1.72

65 – 69 $1.31 $2.40

70 – 74 $1.74 $3.15

75+ $2.37 $4.02

Critical Illness
Bi-weekly rates

Spouse

Age range Non-tobacco Tobacco

Under 25 $0.17 $0.18

25 – 29 $0.22 $0.23

30 – 34 $0.25 $0.27

35 – 39 $0.28 $0.32

40 – 44 $0.36 $0.48

45 – 49 $0.51 $0.75

50 – 54 $0.66 $1.06

55 – 59 $0.85 $1.44

60 – 64 $1.17 $2.14

65 – 69 $1.59 $3.12

70 – 74 $2.12 $4.15

75+ $2.63 $4.68

Child(ren) $0.10
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Critical Illness – Smoker and non-smoker
Coverage is voluntary and must be elected. Bi-weekly rates are shown below:

Option 1: E E $10,000 / S P $10,000 / CH $5,000

E E Only E E + S P E E + CH E E + S P + CH

Age range Non-tobacco Tobacco Non-tobacco Tobacco Non-tobacco Tobacco Non-tobacco Tobacco

Under 25 $1.71 $1.71 $3.42 $3.46 $1.94 $1.94 $3.65 $3.69

25 – 29 $2.17 $2.22 $4.34 $4.48 $2.40 $2.45 $4.57 $4.71

30 – 34 $2.45 $2.58 $4.94 $5.31 $2.68 $2.82 $5.17 $5.54

35 – 39 $3.05 $3.37 $5.82 $6.60 $3.28 $3.60 $6.05 $6.83

40 – 44 $3.83 $4.57 $7.48 $9.32 $4.06 $4.80 $7.71 $9.55

45 – 49 $4.94 $6.51 $10.02 $13.98 $5.17 $6.74 $10.25 $14.22

50 – 54 $6.05 $8.82 $12.69 $19.43 $6.28 $9.05 $12.92 $19.66

55 – 59 $7.43 $11.77 $15.92 $26.22 $7.66 $12.00 $16.15 $26.45

60 – 64 $9.92 $17.17 $21.65 $38.58 $10.15 $17.40 $21.88 $38.82

65 – 69 $13.06 $23.95 $28.98 $55.20 $13.29 $24.18 $29.22 $55.43

70 – 74 $17.40 $31.48 $38.63 $73.02 $17.63 $31.71 $38.86 $73.25

75+ $23.68 $40.20 $49.94 $87.00 $23.91 $40.43 $50.17 $87.23

Option 2: E E $20,000 / S P $20,000 / CH $10,000

E E Only E E + S P E E + CH E E + S P + CH

Age range Non-tobacco Tobacco Non-tobacco Tobacco Non-tobacco Tobacco Non-tobacco Tobacco

Under 25 $3.42 $3.42 $6.83 $6.92 $3.88 $3.88 $7.29 $7.38

25 – 29 $4.34 $4.43 $8.68 $8.95 $4.80 $4.89 $9.14 $9.42

30 – 34 $4.89 $5.17 $9.88 $10.62 $5.35 $5.63 $10.34 $11.08

35 – 39 $6.09 $6.74 $11.63 $13.20 $6.55 $7.20 $12.09 $13.66

40 – 44 $7.66 $9.14 $14.95 $18.65 $8.12 $9.60 $15.42 $19.11

45 – 49 $9.88 $13.02 $20.03 $27.97 $10.34 $13.48 $20.49 $28.43

50 – 54 $12.09 $17.63 $25.38 $38.86 $12.55 $18.09 $25.85 $39.32

55 – 59 $14.86 $23.54 $31.85 $52.43 $15.32 $24.00 $32.31 $52.89

60 – 64 $19.85 $34.34 $43.29 $77.17 $20.31 $34.80 $43.75 $77.63

65 – 69 $26.12 $47.91 $57.97 $110.40 $26.58 $48.37 $58.43 $110.86

70 – 74 $34.80 $62.95 $77.26 $146.03 $35.26 $63.42 $77.72 $146.49

75+ $47.35 $80.40 $99.88 $174.00 $47.82 $80.86 $100.34 $174.46

Option 3: E E $30,000 / S P $30,000 / CH $15,000

E E Only E E + S P E E + CH E E + S P + CH

Age range Non-tobacco Tobacco Non-tobacco Tobacco Non-tobacco Tobacco Non-tobacco Tobacco

Under 25 $5.12 $5.12 $10.25 $10.38 $5.82 $5.82 $10.94 $11.08

25 – 29 $6.51 $6.65 $13.02 $13.43 $7.20 $7.34 $13.71 $14.12

30 – 34 $7.34 $7.75 $14.82 $15.92 $8.03 $8.45 $15.51 $16.62

35 – 39 $9.14 $10.11 $17.45 $19.80 $9.83 $10.80 $18.14 $20.49

40 – 44 $11.49 $13.71 $22.43 $27.97 $12.18 $14.40 $23.12 $28.66

45 – 49 $14.82 $19.52 $30.05 $41.95 $15.51 $20.22 $30.74 $42.65

50 – 54 $18.14 $26.45 $38.08 $58.29 $18.83 $27.14 $38.77 $58.98

55 – 59 $22.29 $35.31 $47.77 $78.65 $22.98 $36.00 $48.46 $79.34

60 – 64 $29.77 $51.51 $64.94 $115.75 $30.46 $52.20 $65.63 $116.45

65 – 69 $39.18 $71.86 $86.95 $165.60 $39.88 $72.55 $87.65 $166.29

70 – 74 $52.20 $94.43 $115.89 $219.05 $52.89 $95.12 $116.58 $219.74

75+ $71.03 $120.60 $149.82 $261.00 $71.72 $121.29 $150.51 $261.69
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If you thinkyouweren’t treated fairly because of your sex, age, race, 

color, disability or national origin, you can send a complaint to the 
Civil Rights Coordinator:

Mail: UnitedHealthcare Civil Rights Grievance

P.O. Box 30608
Salt Lake City, UT 84130

Online: UHC_Civil_Rights@uhc.com

Youmust send the complaint within 60 days of whenyou found out 

about it. A decision will be sent to you within 30 days. Ifyou disagree 

with the decision, you have 15 days to ask us to look at it again. If 

you need help withyour complaint, please call the toll-freemember 
phone number listed on your IDcard.

Youcan also file a complaint with the U.S. Dept. of Health and 

Human Services:

Online: https://ocrportal.hhs.gov/ocr/portal/lobby.jsf

Complaint forms are available at
http://www.hhs.gov/ocr/office/file/index.html.

Phone: Toll-free 1-800-368-1019, 1-800-537-7697 (TDD)

Mail: U.S. Dept. of Health and Human Services  

200 Independence Avenue SW,Room 509F 
HHH Building

Washington, DC 20201

We provide free services to help you communicate with us such 

as letters in other languages or large print. You can also ask for an 
interpreter. Toask for help, please call the toll-freemember phone 

number listed on your healthplan IDcard.

We do not treat members differently because of sex, age, race, color, disability or national origin.

Here’s the fine print

mailto:UHC_Civil_Rights@uhc.com
http://www.hhs.gov/ocr/office/file/index.html


Specialty benefits andprogramsmaynot beavailablein all states or forall group sizes. Componentssubject tochange.

United HealthcareAccidentProtection productis providedbyUnited HealthcareInsurance Companyon form UHI-ACC-POL (2018) et al., in Texas on form UHI-ACC-POL-TX (2018) and in Virginia on form UHI-ACC- POL-
VA(2018). The policies haveexclusions, limitations, reductions ofbenefits, andterms under which thepolicy maybecontinued in force or discontinued. For costs and complete details of the coverage,call or write your
insurance agentor thecompany. Some products arenot availablein all states. United HealthcareInsurance Company is locatedin Hartford,CT.

United HealthcareCritical Illness productis providedbyUnited HealthcareInsurance Companyonform UH ICI-POL-1 etal., in Texas onUH ICI-POL-1 andin Virginia onUH ICI-POL-1-V A. Critical Illness coverageis NOT 
consideredminimum essential coverage under the Affordable Care Act and therefore does NOT satisfy the mandateto havehealth insurance coverage.Failure to haveother health insurance coverage may be subject 
toatax penalty. Please consult atax advisor. The policies haveexclusions, limitations, reductions of benefits, and terms under which the policy may be continued in force or discontinued. For costs and complete details of
thecoverage,call or write your insurance agentor thecompany. Some productsarenotavailable in all states. United HealthcareInsurance Company is locatedin Hartford,CT.

UnitedHealthcare Hospital Indemnityproductis providedbyUnitedHealthcare Insurance Companyonpolicy forms UHIHIP-POL-TX, etal.andUHIHIP-CERT-TX, etal. in Texas andUHIHIP-POL-VA, etal.andUHIHIP- CERT-
VA, etal. in Virginia. The productprovides alimited benefit for certainhospital indemnityplanbenefits. Please note:HOSPITAL INDEMNITY coverageis NOT consideredminimum essential coverageunderthe Affordable
CareActandthereforedoes NOT satisfy themandatetohavehealth insurance coverage.Failure to haveother health insurance coverage maybe subject to atax penalty. Please consult atax advisor. The policy has
exclusions, limitations, reductions of benefits, andtermsunder which thepolicy maybecontinuedin forceor discontinued. For costs andcompletedetails of thecoverage,call or write your insurance agent or the
company. This product is not availablein all states. United HealthcareInsurance Company is locatedin Hartford,CT.

Benefit Assist support is availableatnoadditional cost togroups with ahealthplanandsupplemental healthplanfrom UnitedHealthcare. Benefit paymentsassociated with theSupplemental Health Plan Benefit Assist 
programaresubject toeligibility requirements andbenefits outlined in your UnitedHealthcare policy. For moredetails, contactyour broker or UnitedHealthcare sales representative.

7/22 © 2022 United HealthCareServices, Inc. All Rights Reserved. (ES22-1680055a)
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You work hard to provide a good life for your family.  However, what if something happened 
to you? Would your family be able to continue covering expenses you may have today like 
mortgage payments, childcare, credit card payments, college tuition and other household 
expenses?  What about burial expenses or expenses for long term care like nursing home or 
assisted living care?

Many families would struggle, especially if the primary wage earner died. And few families 
are able to a�ord nursing home care without some type of �nancial assistance.

LifeTime Bene�t Term can help.

Life Insurance— 
Valuable protection for your loved ones

LifeTime Bene�t Term

For employees of

AlerisLife Inc

Nearly 70%  
of people turning  
age 65 will need 

some type of  
Long Term Care.1 

$93,075 
average annual cost 

for nursing home 
care in 2020.2

46% of households 
would face the 

�nancial impact... 
if the primary wage 

earner died.3 



LifeTime Bene�t Term Provides You with the Protection Your Family Needs

LifeTime Bene�t Term helps protect you and your family if you were no longer able to provide for them. Your family can receive cash 
bene�ts paid directly to them upon your death that they can use to help cover expenses like mortgage payments, credit card debt, 
childcare, college tuition and other household expenses. 
Cash bene�ts can also be paid directly to you while you are living for long term care expenses.

You Decide How You Want to Use LifeTime Bene�t Term Bene�ts

When you make the promise to protect your family with LifeTime Bene�t Term,  
there are several ways it can work.

As Life Insurance
LifeTime Bene�t Term protects your family with money that can be used any way they 
choose. It is most often used to pay for mortgage or rent, education for children and 
grandchildren, retirement, family debt, and �nal expenses.

For Long Term Care* (LTC)
If you become chronically ill, LifeTime Bene�t Term will pay you 4% of your death 
bene�t each month you receive Long Term Care. You can use this money any way you 
choose, and your life insurance premiums will be waived.
• Your death bene�t will reduce proportionately each month as you receive bene�t 

payments for Long Term Care. After 25 months of receiving Long Term Care Bene�ts, 
your death bene�t will reduce to zero. 

Restoration of Your Death Bene�t 
Ordinarily, accelerating your life coverage for Long Term Care bene�ts can reduce your 
death bene�t to $0. While in force, this rider restores your life coverage to not less than 
50% of the death bene�t on which your LTC bene�ts were based, not to exceed 
$50,000. This rider assures there will be a death bene�t available for your bene�ciary 
until you reach age 121.

This product is underwritten by Combined Insurance Company of America, a Chubb company.  

How LifeTime Bene�t Term Can Be Used

 
Three Options Life Situation

Death 
Bene�t

Long  
Term Care

Total 
Bene�ts

1. Life Insurance You lead a full life and do not need Long Term Care (LTC)
$100,000 ———

$100,000
2.  Long Term Care (LTC) 

insurance 
You lead a full life and need assisted living or nursing home care

——— $100,000

3.  Split your Death Bene�t 
for LTC & life insurance

You lead a full life but also need some LTC funds (Example: 4% of 
$100,000 for 12 months) $52,000 $48,000

Additional Coverage for Long Term Care and Death Bene�ts
Restore your Death Bene�t If you deplete your entire Death Bene�t due to LTC, we restore 

your Death Bene�t to 50% of your original death bene�t $50,000 ——— $50,000

   Option 1, 2 or 3 + Restoration of Death Bene�t = TOTAL COVERAGE       $150,000   

This example is for illustrative purposes for employee-only coverage.



Good things happen 
every day, and 
unfortunately hardship 
happens too.  
Let us help you protect 
everything you value.

Guaranteed Premiums*
Life insurance premiums will never 
increase and are guaranteed to age 100. 
Thereafter no additional premium is due 
while the coverage can continue to age 121.

Guaranteed Bene�ts During  
Working Years
Death Bene�t is guaranteed 100% when 
it is needed most—during your working 
years when your family is relying on your 
income. While the policy is in force, the 
death bene�t is 100% guaranteed for the 
longer of 25 years or age 70.

Guaranteed Bene�ts After Age 70
Even after age 70, the full death bene�t 
is designed to last through age 99 for 
non-tobacco users and age 95 for tobacco 
users based on the current interest rate 
and mortality assumptions. Regardless of 
interest rates, the death bene�t after age 
70 is guaranteed to always be at least 50% 
of the initial bene�t and will likely be more 
given the current interest rate.

Paid-up Bene�ts
After 10 years, paid-up bene�ts begin to 
accrue. At any point thereafter, if you 
stop paying the premium, a reduced 
paid-up bene�t is issued and can never 
lapse. That means when you retire, you 
can stop paying the premium and have 
a death bene�t for the rest of your life—
guaranteed.

Long Term Care (LTC)*
If you need LTC, you can access your 
death bene�t while you are living for home 
health care, assisted living, adult day care 
and nursing home care. You get 4% of 
your death bene�t per month while you 
are living for up to 25 months to help  pay 
for LTC. Insurance premiums  are waived 
while this bene�t is being paid.

Terminal Illness
After your coverage has been in force for 
two years, you can receive 50% of your 
death bene�t, up to $100,000, if you are 
diagnosed as terminally ill. 

Term Life Insurance Built for Today

*  LTC premiums may be adjusted based upon 
the experience of the group or other group 
characteristics that may a�ect results. Premiums 
will not be increased solely because of an 
independent claim. New premiums will  be based 
on the insured's age and premium class on the 
rider's coverage date.

Additional Bene�t Options (additional premiums required)

Waiver of Premium 
Waives premium if you become totally disabled.

Payor Waiver of Premium
Waives premium of your spouse, if you become totally disabled.



Chubb is the marketing name used to refer to subsidiaries of Chubb Limited providing insurance and related services. This insurance product is 
underwritten by Combined Insurance Company of America, Chicago, IL, a Chubb company.  

CWB�LBT�LTC25�AlerisLife-0723

LifeTime Bene�t Term Exclusions

If the insured commits suicide, while sane or insane, within two years (one year in some 
states) from the Date of Issue, and while this Coverage is in force, We will pay in one sum 
to the Bene�ciary, the amount of premiums paid for this Coverage.

Long Term Care Exclusions

We will not pay Long Term Care bene�ts  for care that is received or loss incurred as  
a result of: 1) an intentionally self-in�icted injury, or attempted suicide; or 2) war or any 
act of war, declared or undeclared, or service in the armed forces of any country; or  
3) treatment of the Insured’s alcohol, drug or other chemical dependence, except if the 
drug dependency was sustained or acquired at the hands of a Physician, or except while 
under treatment for an injury or sickness; or 4) the Insured’s participation in a riot or 
insurrection, or the commission of, or attempt to commit, a felony.
We will not pay Long Term Care bene�ts if the Con�nement, Home Health Care 
services, or Adult Day Care service: 1) is received outside the United States and its 
territories; or 2) is provided by ineligible providers; or 3) is rendered by members of the 
Certi�cateholder’s or the Insured’s Immediate Family.

If you have questions about this product contact  (855) 241�9891. 
This document is a brief description of Form Nos. C34544 and P34544 (or applicable 
state version) and riders: Waiver of Premium=34551, Payor Waiver of Premium=34549, 
Restoration of Death Bene�ts=34559, Accelerated Death Bene�t for Terminal 
Illness=34550 and Long Term Care=34553). Refer to your policy for speci�c details about 
bene�ts, exclusions and limitations.

The purpose of this communication is the solicitation of insurance. Contact will be made 
by an insurance agent or insurance company.

LifeTime Bene�t Term Features

Budget Friendly Financial Security
Lifelong protection with premiums 
beginning as low as $3 per week.

Dependable Guarantees 
Guaranteed life insurance premium and 
death bene�ts last a lifetime.

Highly Competitive Rates  
For the same premium, LifeTime Bene�t 
Term provides higher bene�ts than 
permanent life insurance and lasts to  
age 121.

Fully Portable and Guaranteed 
Renewable for Life
Your coverage cannot be cancelled as long 
as premiums are paid as due.

Family Coverage 
Coverage is available for your spouse, 
children and dependent grandchildren.

1.   LongTermCare.gov, Feb. 18, 2020, acl.gov/ 
ltc/basic-needs/how-much-care-will-you-
need

2.  Statista; March 17, 2021; www.statista.com/
statistics/310446/annual-median-rate-of-
long-term-care-services-in-the-us/

3.  The 2021 Insurance Barometer Study, 
LIMRA and Life Happens, Oct. 14, 2021
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